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. INTRODUCTION

On 1 May 2004, by virtue of Commission Decisior28fDecember 2002 implementing Council RegulatioBGENo.
1612/68 as regards the clearance of vacancies pplications for employment (2003/8/EC), the PoliBhblic
Employment Services were incorporated into EURIES,European Employment Service. It was also thgttat a
new labour market service — EURES service — waiednced by virtue of the Act of 20 April 2004 orethromotion of
employment and labour market institutions. The ewice was to be provided by all labour officev@ivodeships
(regional) and poviat (local) level.

Thisreport defines complex description of EURES activities carried out by Polish Public Employment Services
in period from April 2006 to March 2007. This period ends the accomplishment of EURES National Action Plan
for Poland for 2004-2007, done by Polish Public Employment Services and ends EURES Guidelines 2004-2007 of
the European Commission.

Year 2006 was announced by the European Commissi@uropean Year of Worker's Mobilignd therefore during
this period Polish EURES carried out many actigitimder the auspices of this initiative of the Paan Commission.

Below are presented the activities implemented wéfierence to each of 10 priorities establishedhgyCommission
for the years 2004-2007. They comprise of the #ss financed from the EURES grant on the basisy@nt
agreement number VS/2006/0148 as well as thosedathfrom financial resources of the Ministry ofblbar and
Social Policy (Labour Fund) and own financial resas of Voivodeship and Poviat Labour Offices.

In order to underline the scale and kind of adg#gitdone by Polish Public Employment Services withURES, under
the auspices ahe European Year of Worker's Mobilitadditional pardescribing these activitiagas includedn this
report.

This report does not contain a qualitative evatiratf implemented activities and the best practiSegsh evaluation is
contained in the second part of the annual report.
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II. DESCRIPTION OF EURES ACTIVITIES IN POLAND IN THE CONTEXT OF THE PROGRESS IN IMPLEMENTING THE EURES ACTIVITY PLAN
FOR POLAND FOR THE YEARS 2004-2007

PRIORITY 1 Step up the mainstreaming of EURES in the Public Employment Servicesthroughout the EU/EEA territory.
Task 1 EURESto beincluded in the PES policy planning process, including in relation to any targets and performance indicator s set at national and
regional level.
Institution, Source of
Carried out activities Quantitative results Benefies which carried . )
- financing
out activity
1. Incorporation of EURES activities into the 2006 iNaal Contribution to the 2005 and 2006 Polish Public Employment MPIPS, DRFP | None
Action Plan for Employment adopted by the Countil o National Action Plan for Employment | Services

Ministers. EURES activities were also incorporéted the
2006 National Action Plan for Employment

2. Working on draft project of the Ordinance of thenlMter of | Ordinance from 2 March 2007 abo®olish Public Employment MPIPS, DRP | None
Labour and Social Policy concerning detailed coodg of specific conditions of undertaking b$ervices

helding labour market services by the Public Emplent Public Employment Services labaur
Services in the area related to EURES. market services (dz.U.07 Nr 47,p0z.315
3. Incorporation of EURES tasks into annual Work Plahthe |- MPIPS, DRP MPIPS, DRP | None

Labour Market Department of the Ministry of Labaund
Social Policy for the years 2006 and 2007.

4. Cooperation with representatives of self-government Ongoing coordination wuUrand PUP MPIPS, DRP | Own financial
authorities at voivodeships and poviat level conicgy the full resources of
acceptance of EURES-related activities. MPIPS

! Ministry of Labour and Social Policy
2 Labour Market Department

% Voivodship (Regional) Labour Office
“ Poviat (Local) Labour Office
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5. Participation in sessions of the Labour Committethe Participation in 1 Labour Committee Members of Polish MPIPS, DRP | None
Polish Parliament in order to pass information allURES Parliament
to Members of Polish Parliament attending the sessi

6. Passing information about EURES to proceedingsaifadal | - MPIPS, DRP | None

Labour Board.

Members of National
Labour Board.

Task 2:

tasks.

A clear allocation of staff resources must be ntadeURES in the PES at central level and throughiwauterritory with a clear definition of their
respective roles and tasks, with all hierarchylleuethe Public Employment Service knowing andremiledging the attribution of staff to EURES

Institution, Source of
Carried out activities Quantitative results Benefies which carried i )
- inancing
out activity
1. Operating in the Labour Market Department in MPfR&- 6 MPIPS employees MPIPS MPIPS Own financial
person team responsible for coordination of EUREVities resources of
in Poland. Appointment by the IT Department of M8I& MPIPS
staff member responsible for coordinating IT issigtated to
EURES.
2. Operating in WUP 16 EURES Line Managers, 32 EURES| 77 WUP employees WUP WUP Own financial
Advisors and 29 EURES Assistants. resources of
WUP
3. Operating in PUP about 356 EURES Assistants. ABB6GtPUP employees PUP PUP Own financia
resources of
PUP

Task 3:

Organise the in-house training of staff dealingwvittJRES and ensure that EURES is included in irsfdraining given to all front line staff.

Carried out activities

Quantitative results

Benafies

Institution,
which carried
out activity

Source of
financing
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1. Organising national seminars and training course&BURES | 2 training courses for the EURES staff. | EURES Line Managers, | MPIPS, DRP Labour Fund
Line Managers, EURES Advisors and EURES Assistants EURES advisors and own
based with WUPs. 51 training participants. EURES assistants from contribution to

WUP EURES grant
2006/2007
2. The information training organised by the EURESfstathe |54 training courses for EURES assistant®WUP and PUP personnell  WUP Own financig

voivodeships level for EURES Assistants and oth&RrAand
PUP personnel.

and other PUP personnel, including 18
training courses for WUPs and 36 for
PUPs.

943 training participants, including 152
from WUPs and 791 from PUPs.

resources of
WUP

1
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PRIORITY 2 By 2005 all job vacancies advertised by the Public Employment Services to be accessible to jobseekers for consultation throughout the whole
EU/EEA area, and effectively used to enhance recruitment and placement.
Task 1: In order to enhance the transnational iecemt and placement of workers within the EU/EBAyvacancies that have been made public by a EURE

up and dealt with appropriately.

member or partner shall be accessible by 1 Jar2@dly to all the other members and partners usingifarm system and common models that allow
them to be further distributed by up-to-date tedhgg. In addition, specific vacancies identifiedbesng of particular European interest shall bgdtd

Institution,

Carried out activities Quantitative results Benefies which carried S_ourc_e of
- financing
out activity
1. Development and administration of the national ESRE
website at www.eures.praca.govgmailable now in 4 : Own financial
language versions (Polish, German, English, French) About 1 130 000 visits to the website g&empféegﬁéogtﬁ?kaecr;r:'nzlFE)SF’ DRP resources of
consisting of two sections: a public section arsgetion ploy MPIPS
accessible to the EURES staff through a password.
2. Maintaining 3 IT systems “PULS”, “BEZROBOTNI" and | Operating of 3 IT systems PUPs and Polish MPIPS, DI Own financial
“RUBIKOM+" adapoted to EURES system. employers resources of
MPIPS and
EURES grant
2004/2005
3. Works to prepare an effective integration of vatemdata- | Modification of the data-base project. Polish emgpls, MPIPS, DRP, | Own financial
bases: the one on the pomalw.eures.europa.ewnith a new unemployed and DI resources of
coming Polish vacancies data-base consisting chnaes jobseekers MPIPS
from Polish labour offices “Central Vacancy DatasBa.
4. Preparation of procedure for WUP and PUP —“Intéonal | Procedure of dealing with vacancies fromPolish employers MPIPS, DRP None

labour mediation within EURES for Polish employers”

Polish employers interested in recruiting
EEA citizens

® |T Departament,
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Task 2:

Information on the vacancies thus publidiyedther EURES members and partners shall be anaalkable for all staff dealing with international
recruitment within the EURES member or partner pigations.

Institution,

Carried out activities Quantitative results Benefies which carried fS_ourcg of
- inancing
out activity
1. Inclusion of a link to the national EURES websiteni WUP | A link to the national EURES website is| Unemployed, jobseekers,| WUP and PUP| None
and PUP websites and coordination of this activity. available on the websites of all 16 WUPsemployers and other actors
and 279 PUPs
2. Establishment of cooperation with institutions wéthelatively| - 38,8 thousands of contacts with| Personnel of partner a) WUP Own financial
large flow of clients expecting to be able to Us2 EURES described above institutions,. | institutions resources of
database, including in particular in labour officescupational b) WUP and | WUP and PUP
information and career planning centres, gminarmégion PUP together with
centres, academic career offices, European infaomat EURES grant
centres, etc. 2006/2007
3. Cooperation with following networks: EUROPASS and Exchange of information materials. EUROPASS & MPIPS, DRP None
EURODESK EURODESK

Task 3:

Providing clients with easy access to informatibouwt job offers provided not only by EURES but also

other partners on labour market.

Institution, Source of
Carried out activities Quantitative results Benefies which carried f ;
o inancing
out activity
1. Provide clients from PUP with special terminatsich have 716 terminals distrubuted to PUP Unemployed and MPIPS, DI Own financial
access to Internet and which enable to view websit&E URES jobseekers resources of
www.eures.europa.eu.amgvw.eures.praca.gov.flhese MPIPS

terminals were bought by IT Departmet of MPIPS.
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PRIORITY 3 Improve substantially the provision of infor mation on all aspects of labour mar ket mobility, including on therightsrelated to free movement of
workers, and ensur e the monitoring and removal of obstaclesto mobility.
Task 1: All information made available should bempriate for the respective target group in teofsontent, language and support (paper, on-liog.et

Institution,

Carried out activities Quantitative results Berniafies which carried fS_ourC(_a of
o inancing
out activity
1. Providing public with actual and important inforneet about| Related sections on Polish national Unemployed and MPIPS, DRP EURES grant

mobility on the labour market within EU/EEA througte
EURES websidevww.eures.praca.gov.pl

EURES websidevww.eures.praca.gov.pl

jobseekers

2006/2007

Task 2: Actualizing and providing information (eteally with participation of social partners) abdiving and working conditions in Poland on basdhaf data
made by iggrent bodies within Polish PES. The imiation shall be actualized twice a year — till 31May and 30 of November.
Institution, Source of
Carried out activities Quantitative results Benafies which carried . )
- financing
out activity

1. Preparing and printing electronical version of the
brochure about “Living and working conditions in 750 Unemployed and MPIPS. DRP EURES grant
Poland” in 3 language versions (English, German and jobseekers ! 2006/2007
French) and placing it on national EURES website.

2. Actualisation of information about living and wonkj Making 1 actualisation of information Own financial
conditions in Poland and information about labour about?ivin and working conditions in The European CommissioMPIPS, DRP, |resources of
market in Poland. Passing this information to the 9 9 - EURESco WUP MPIPS and

C Poland .
European Commission. WUP
Task 3: Quality standards should be developed esgected within the organisation, in particulartfe provision of personalised services.
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Institution, Source of
Carried out activities Quantitative results Benefies which carried fi )
o inancing
out activity
1. Working on draft project of the Ordinance of thenldter of | Ordinance from 2 of March 2007 about | Polish PES MPIPS, DRP None

Labour and Social Policy concerning standards lmfua
market services in the area of EURES.

standards of labour market services
(Dz.U.07.Nr 47,p0z.314)
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PRIORITY 4 EURES services must be provided to personsirrespective of their EU/EEA country of residence, and be available for use by the broadest possible
range of persons
Task 2: All EURES members and partners shall gpezial attention in their service provision to tass privileged groups in society and shall, alestf their

accessing IT services.

1. Providing WUP and PUP clients with access to aerhdt-
enabled computer for browsing the EURES websités iBhan
important facility considering limited availabiliyf Internet

Institution, Source of
Carried out activities Quantitative results Benefies which carried . )
- financing
out activity
100% of WUPs and 85% of PUPs have [ddnemployed, jobseekers | WUP and PUP| Own financial

access among the unemployed.

Internet-enabled computer available for

clients.

and other interested
individuals

resources of
WUP and PUP

2. See priority 2 task 3 point 1.

10
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PRIORITY 5

Approach employersactively and provide them with support for transnational recruitment.

Task 1:

EURES members and partners shall improge&kilowledge of EURES by employers through the ecdmaent of existing services and introduction
new ones as key tools for the recruitment of irdéomal staff. These tools include websites, videderencing and streaming video, job fairs, guiies
employers, as well as advice and assistance fpedscale recruitment.

Institution, Source of
Carried out activities Quantitative results Benefies which carried fi ;
- inancing
out activity
. . . . Employers, employers EURES grant
1. Promotion of EURES services towards Polish eggtoin g . . ynions, Enterprise Centers,
. . : . . . 114,8 thousands of contacts with PO|I%] ; 2006/2007 an
form of information meetings, seminars, sending nption L conomic Chambers, WUP and PUP
. employers and employers’ unions. . : obw resurces @
materials, phone contacts and corespondance, etc. Agencies of Regional
WUP and PUP
Development.
2. Development and purchase of national EURES ptiomeal The following materials within PublishingEmployers and employers’MPIPS, DRP
materials intended for employers and their distidouto WUPs | Plan of MPIPS were produced: organizations
and PUPs. 15,000 information folders about EURE$ MPIPS own
resources
16,500 cardboard folders;
3. Production and purchase of regional EURES primmot The following materials were produced: Employers and WUP EURES grant

materials focused on employers.

A.

21 ball pens displaying the
EURES logo;

* 310 conference folders;
e 200 notebooks,
» 5,700 copies of the leaflet for

employers;

assosiations of emloyers

2006/2007

11
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e 400 copies of the brochure
Labour market situation in the
Warmiisko-Mazurskie
Voivodeship in 2006

e 300 copies of the brochure
Provision of services in the
EU/EEA countriesvith
information on how to start a
business and post workers in the
EEA territory;

* 1,000 copies of the EURES
information brochure for
employers;

e 70 anti-stress balls;

e 75 visiting card holders;
+ 55 wall calendars;

e 450 ball pens.

» Leaflet “Living and workingd
conditions in Cyprus — 2,000
copies;

» EURES leaflet in English far
foreign employers — 5,000 copigs;

+ 12-CD holder — 80 items;

e Conference bag — 40 items;

e USB pen drive — 40 items;

* Business card holder — 50 items;

* Document holder — 40 items;

» Ball pen + pencil set — 50 items

12
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* Notebook holder — 200 items;
* Notebooks — 200 items.

4. Recruitment projects for the foreign employeta.display all
recruitment effects, results of recruitments ddsatiin piority 5
in points 5 till 9 and at “European Job Fairs witEiYWM”, were
included to breakdown presented aside.

Recruitment projects:

- There were about 12 thousands
recruitment projects;

- from the EURES international
vacancy data registry that were mad
by WUP we know that Poland receiv
about 48,7 thousands vacancies;

- The number of CV that were sent
abroad is 26,9 thousands;

- number of person employed is
estimated as 6,8 thousands, howeve|
thousands were confirmed officially.

including recruitment projects subsidised
from the EURES grant 2006/2007:

123 recruitments were held for employe
from the Great Britain, Ireland, Sweden,
Finland, Czech Republic, , Germany,

Iceland, Denmark, Spain, Cyprus, Malta
and Slovenia. During these recruitments
2,3 thousand vacancies were received,
thousand CVs were transmitted abroad
about 1 thousand persons were employ

Employers from the EEA
countries

ed

A7
and
ed.

EURES from
the EEA states,
WUPs and
PUPs

EURES grant
2006/2007 and
own financial
resources of
WUP and PUP

13
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5. “lll International Job Fair” on 18 October 2006Warsaw anc
“British Day” on 19 October 2006 in WArsaw. Botheais were
combined with interviews for employers from EEA otnies and
presentations about “Living and working comditione” choser
EEA countries.

I Number of visitors — about 15,000;

Number of employers — about 98 Polish
employers and 33 foreign ones;

15 EURES Advisors from the EEA,
including 10 from the Great Britain;

760 vacancies;
Number of CVs - 260

220 individuals selected for interviews
with employers;

Persons employed: data lacking;

Presentations about living and working
conditions in the EEA countries — 15;

Persons participating in the presentatio
1,5 thousands.

Employers from the EEA
countries and Polish
unemployed and
jobseekers

WUP in
Warsaw nd
PUP in
WArsaw

EURES grant
2006/2007

6. “ll International Job Fairs — Recruiting Day” @8 Novembey

2006 in Lublin. Job fairs were combined with iniews for
employers from EEA countries and presentations &aklduing
and working comditions” in chosen EEA countries.

Number of visitors — about 8,000;

Number of employers — 73, including 10
foreign;

9 EURES Advisors from the EEA;
200 vacancies;
Over 320 CVs;

200 individuals selected for interviews
with employers;

Number of people employed - 112

Presentations about living and working
conditions in the EEA countries — 5;

Persons participating in the presentatio
500.

Employers from the EEA
countries and Polish
unemployed and
jobseekers

WUP in Lublin

EURES grant
2006/2007 own
financial
resources of
WUP in Lublin

14
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7. “Irish Day” on 19-20 October 2006 in SzczecihisTevent was Number of visitors — about 1,500; Employers from Ireland | WUP in EURES grant
combined with interviews for employers from Irelazwlintries Number of emplovers — 9- and Polish jobseekers angWarsaw 2006/2007.
and presentations about “Living and working conadli§i in ploy ' unemployed.
Ireland”. EURES Advisors from Ireland - 2;

Over 152 vacancies;

Number of CVs — about 236;

236 individuals selected for interviews

with employers;

Number of persons employed — no data

Presentations about living and working

conditions in Ireland — 9;

Persons patrticipating in the presentations —

95.
8. “International Recruitment Day” “British Daysh 31 of May | Number of visitors — about 5,000; Employers from the Great WUP in Lublin | EURES grant
and 1 of June in Lublin. The event was combinedh witerviews Britain, Polish unemployefd 2006/2007 and

for employers from Great Britain and presentatiabsut “Living
and working conditions”.

Number of employers — about 10;

4 EURES Advisors from Great Britain;
470 vacancies;

Number of CVs - 730;

320 individuals selected for interviews
with employers;

Persons employed: 180;

Presentations about living and working
conditions in Great Britain countries — 4

Persons patrticipating in the presentation
400.

and jobseekers

own resources
of WUP in
Lublin.

15
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9. Cooperation with IT Department of MPIPS to madife CV | - Unemployed and MPIPS, DRP Own financial
data-base on portal of Polish public employmentises jobseekers resources of IT
www.psz.praca.gov.fb enable clients show their preferencieg in Department in

searching jobs abroad in the EU/EEA countries. MPIPS

16
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PRIORITY 7 In the context of enlargement, provide easily accessible and up-to-date information on the rights of workers to free movement during the
transitional periods applicableto the new Member States.
Task 1: By 1 May 2004, all national EURES webs#ksuld contain a section explaining the nationlsapplicable to citizens from the future Membxt&s

on access to the labour market during the tramsitiperiod. EURES Managers should provide for EUREB@sors, EURES assistants and any other
relevant PES staff to be informed about these rules

Institution, Source of
Carried out activities Quantitative results Benefies which carried . )
- financing
out activity
1. Operating the section “Transition Periods” in tlaional An information section of the website | Unemployed and MPIPS, DRP None

EURES website www.eures.praca.govgprovide
information about transition periods for accesPolish
nationals to the EEA labour markets and how toiobierk

permits.

WWWw.eures. praca.qov.pl

jobseekers

Task 2:

EURES Members should inform EURESco abloaitapplicable rules and any changes therein. Taisides the provision of detailed and up-to-g

legal information as well as information presented way suitable for the general public.

late

Institution,

Carried out activities Quantitative results Berniafies which carried | S°uree of
o financing
out activity
1. Monitoring changes connected to transition periadzccess | - European Commission | MPIPS, DRP None

of citizens of the EEA countries to Polish labowarket and
passing information to EURESco in European Comissio
Since 17 january 2006 Poland does not use workifens

for foreigners — EEA citizens.

EURESco

17
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PRIORITY 8 Support strongly the development of cross-border labour markets.

1.Labour offices in the Polish-German, Polish-Cz&grman and Polish-Slovak border regions engagedoss-border activities concerning the labour rearkhe activities

were carried out in cooperation with a varietyalfdur market institutions, employers’ organisatjdegiary education establishments and other pestn
There are some activities that require speciahttte;

a) dolndlaskie voivodeship:

The EURES staff of the Watbrzych VLO attended 10kivg meetings as well as CBWG and CBPC meetingthercross-border cooperation within the EURES é&aork
and the building of EURES-T Sil-Bo-Sax with the fizEipation of representatives of PES and socialngss from Poland, the Czech Republic and Germasya result of the
meetings, the following tasks were undertaken witliew to establishing the EURES-T Sil-Bo-Sax parship:

* Progress in the establishment of the EURES-T pesfife was examined,;

« Joint initiatives were planned as part of applmasi for EURES 2007/2008 grant;

e Adraft framework agreement was prepared;

e The Coordinating and Working Group was establishigd the task of preparing source documents forfihere EURES-T partnership;

e Athree-year work plan for the EURES-T partnershigs prepared,;

« The Work Plan was adopted at a meeting of the Goatidg Group.

The EURES staff of the Wathrzych VLO participatedli job fair in Germany, during which the EURES iadv presented information on living and workinghdiions in
Poland and provided advice for 50 German job saseker

The EURES staff of the Walbrzych VLO participatedli workshop in Poland and in 1 conference in Gegnan cross-border labour markets with the paritgn of PES
and social partners.

A conference on the identification of financial ite for the partnership being established was osganin Wroctaw with 50 participants. The conferemeached th
conclusion that, due to the specificity of the Blollegal framework, EURES could not play a leadiolg in managing the budget of the future EURESHIBS-Sax
partnership in Poland.

300 brochures were published about living and waykionditions in Poland, which was translated tedbzand German.

]

D

1%
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Lubuskie Voivodeship

1. 24 persons participated in the meeting. The imggtrovided an opportunity to increase the knogedf EURES-T services and operations as well aseshp-to-dats
information on developments in Polish and Germassthorder labour markets and on matters such pgment opportunities, workers’ rights and obligas, tax system
and social security arrangements.

2. A total of approx. 10 members of the EURES spaffticipated in 3 meetings organised by the Gerpaimer. The meetings provided an opportunityhare experience
and agree rules of closer cooperation betweenhPatid German labour market institutions.

Slaskie Voivodeship

1. A brochure on living and working conditions fretcross-border region of Poland, the Czech Repabhlil Slovakia was published in 3,000 copies.

2. The CBWG meeting was attended by 7 personsjdime 3 EURES advisors and 1 EURES assistant frolenl, 1 EURES advisor from the Czech Republic hEURES
advisor from Slovakia. The results of the feadipifitudy were presented by the Czech partner. Angireary schedule was drawn up of activities in grexiod from 1 April
2007 to 31 March 2008 and the information broclwas updated and corrected.

3. The EURES staff of the Katowice VLO had 2 repreatives at the conference. The participants egprkan opinion that the establishment of a foERHRES-T Beskidy
partnership woyld have a significant impact on ithgion’s development, thereby benefiting both woskand employers. Following discussions, the Lalffice in the
Slovak town ofCadca agreed to accept the role of leader and takieeoresponsibility for coordinating and financihg future EURES-T Beskidy partnership.

Opolskie Voivodeship

1. The conference was attended by 2 representatitbe EURES staff of the Opole VLO: 1 advisor dnlihe manager.
2. The job fair was attended by 1 representativh@EURES staff of the Opole VLO (EURES line mastag

3. The leaflet was published in the Czech langad#o0 copies).

4. The EURES staff of the Opole VLO had 2 represtirgs at the CBWG meeting: 1 advisor and 1 lin@agar.

Podkarpackie Voivodeship

1. The meeting was attended by 17 representativ&owak and Polish labour market institutions [irling 1 representative of the MPIPS), labour magdeetners and th
local and regional media. A record of the meetirgsvprepared and distributed to all participantstdfa favourable and unfavourable to cross-bordigration were
identified. The following factors were considered/durable to mobility: new investments in Slovakihich were driving demand for workers in differdiglds and with
different qualifications (as well as creating apogunity for unqualified workers to gain qualifteans); simple employment procedures; higher paysfeecialists in differen
fields; no language barrier (the knowledge of fgnelanguages is a requirement which often prevewtkers from taking up employment in EU marketsg €xisting

1%

[72)

0]

arrangements governing the flow of information oh yacancies. The following factors were considarestacles to cross-border mobility: lower pay ktein Slovakia tq
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workers in occupations in high demand on the lalmoarket (production workers) compared with other &luntries; the reluctance of some persons toupkemployment i

another country due to the need to change residancemmute to work; the mismatch between expeaxtatand the reality of job offers available in crb®rder regions; th
shortage of properly qualified workers; the laclas$istance by employers in providing accommodatiases of recruitments organised by job agenniesdent years wher

the conditions of work and pay differed from theskvertised.

2. The information brochure was published in 2,60pies, 600 of which were handed over to the Slavegartner.

N

D

Institution,

Carried out activities Quantitative results Berniafies which carried fS_ourC(_a of
s inancing
out activity
1. Disseminating information about EURES services ayrtbe 4,8 thousands contacts from the Polismemployed, jobseekers | WUP and PUP | Own financial

unemployed, jobseekers and employers from the megio
bordering with the EEA states.

unemployed and jobseekers interes
in foreign jobs in border regions;

57 contacts from foreign nationals
from border regions who were
interested in finding employment in
the border regions of Poland;

125 contacts from Polish employers
from border regions who were
interested in employing foreign
nationals from border regions;

299contacts from foreign employers
from border regions who were
interested in employing Polish
nationals in the border region;

2,1 thousands contacts from the
unemployed and jobseekers for
information about living and working
conditions in border regions;

tachd employers from the
border regions of Poland
and of neighbouring the
EEA states

resources of
WUP and PUP
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PRIORITY 9

Ensurethe qualitative and quantitative evaluation of the results achieved by EURES and theregular monitoring of EURES oper ations

Task 1:

With a view to enhancing effectivenesshefrtactions, all EURES members should initiatexternal, independent evaluation on the resultieset by
EURES in their respective areas of responsibiliieast once in the period covered by these guidsliAfter consultation of the High Level Strategy
Group, EURESco will provide guidelines on a minirset of questions that shall be common to all tlyesditative and quantitative evaluations. In

addition, all EURES members shall undertake anuai@in of the activities carried out under the\atiplans on an annual basis, and submit the t®s

obtained to EURESco.

Institution,

Carried out activities Quantitative results Benefies which carried S_ourc_e of
o financing
out activity
1. Development of an annual report on the implemeortaaif Annual report on EURES activity in EURESco MPIPS, DRP None
the grant agreement EURES VS/2006/0148 and overall | Poland in the period from April 2006 to
activities implemented by the Polish Public Empleym March 2007.
Service in the period from April 2006 to March 2007
2. Commissioning to outer company doing research about | Report EURESco MPIPS, DRP EURES gran
EURES activity in Poland in the period of May 2004 2006/2007

December 2006, according to European Commission

Guidelines.

—

Task 3:

EURES managers should ensure that all trganisations’ EURES advisors regularly provide data asked for in the required EURES advi
monthly report in place since 2001, in order to itmrthe level of contacts and activities. The mw®e rate shall not be below 75 % for any month

for any country. EURES managers should regulargckhhe quality of the data provided by the EURE®sors

sors
and

Institution,

Carried out activities Quantitative results Beriefies which carried Source of
o financing
out activity
1. Inthe period from April 2005 to March 2006 the iBbl In the period from April 2006 to March | EURESco WUP None

EURES Advisors produced and inputted monthly EURES
reports into the database designated by EURESco.

2007, there were 32 EURES Advisors ir
Poland- the average response ratio for
mandatory reports was 84,5%.
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2. Operation of the national EURES monitoring databasgech
is updated on a quarterly basis by all WUPs andsPUP

National EURES monitoring database | MPIPS, WUP and PUP MPIPS, DI EURES gran
enabled complex monitoring of EURES 2006/2007
activities on a scale of the whole country.

—

Task 4:

EURES members will be providing EURESco periodicalith data about number of clients searching f
advices on their national websides andsearchingfar on special data-bases with joboffers.

Carried out activities

Institution, Source of
Quantitative results Benefies which carried fi )
o inancing
out activity

See priority 2, activity 1, point 1.
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PRIORITY 10 Provide appropriate information and communication about EURES to the public, to the social partnersand other relevant actors.

Task 2: Develop a marketing and communicationespgtstressing the efficiency of the network, camig state of the art technologies with a strongnaini
component, stressing the reliability of the PE®agigjuality standards throughout the network andiediming the free nature of most of the services
provided.

Institution, Source of
Carried out activities Quantitative results Berniefies which carried fi ;
- inancing
out activity
1. Promotion of EURES services among jobseekers #Hret o | In general there were carried out: Unemployed, jobseekers | WUP and PUP| EURES grant
interested individuals through presentations, iméation and others partners on 2006/2007 and
meetings, workshops, seminars, EURES days, press a) About 357 thousands contacts with | labour market own resources
publications, media interviews, TV reportages, @ctg with | unemployed and jobseekers, including: of WUP and
schools and universities, participation in jobdand PUP
exchanges, distribution of promotion materials. 23,6% of general information
8,7% information about living
and working conditions
60,3% information about
searching for a job
7,4% of others,
b) 99,4% contacts with Polish citizens and
0,6% with foreigners and EEA citizens,
¢) participation with EURES stand in 518
job fairs in Poland.
. . . . . Unemployed, jobseekers| A) MPIPS, A) EURES
2. Development and purchase of national EURES mauetin| Following materials were produced: and labour market partnetORP grant

materials intended for the unemployed and jobsaeded
their distribution to WUP and PUP.

18,500 ball pens with the EURE

logo;
100 shoulder bags with the EUR

S

ES

2006/2007 and
Labour Fund —
own
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Withi

materials were produced:

logo;

100 business card holders with
EURES logo;

100 pen drives with the EURES lodo;

330 EURES badges;

34,000 EURES leaflets in thre
language versions: English, Germ
and French;

34 EURES roll-ups;
357,000 EURES information leaflet

n Printing Plan of MPIPS following

34 thousands f EURES leaflets;
2 thousands of paper note-book
16,5 thousands of paper satchg
1,6 thousands wall calendars;

450 office calendars;

he

2e
an

B) Unemployed,
jobseekers and labour
market partners, WUP an
SF_’UP

D

S;

d

B) MPIPS,
DRP

contribution to
EURES grant
2006/2007

B) Own
financial
resources of
MPIPS
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3.Production of voivodeship EURES marketing matetiawards
unemployed and jobseekers.

The following materials were produced:

60 posters;
45,000 leaflets;

260 copies of the information
leaflets for job seekerg-fnding a
job in an enlarged Europe

2,200 information brochures;
1,800 calendars;

100 paper blocks;
2,500 business cards;
50 visiting card holders;
150 leashes;

150 trolley tokens;

3 shirts;

20 mouse pads;

900 ball pens;

50 umbrellas;

1 banner;

100 paper bags;

100 T-shirts;

4 |eaflet stands.

Unemployed and
jobseekers and partners g
labour market

WUP

Grant EURES
2006/2007

25




Annual report — Final report on overall evaluateinEURES activity in Poland within 1 April 200534 March 2006

Ministry of Labour and Social Policy
Labour Market Department

Il DESCRIPTION OF REALIZATION OF ACTIVITIES CARRIP OUT UNDER AUSPICES OF EUROPEAN YEAR OF LABOUR MQBTY
Year 2006 was announced by European Commission@pé&an Year of Workers Mobility (ERMP). AccorditgEuropean Commission Guidelines Polish Public
Employment Services carried out under auspices BfER1any activities. These activities were clasdifie priority 5 and 10 of the EURES Guidelines2604-2007.

In the frame of Priority 5 following activities wer e or ganized:

Institution,

Carried out activities and quantitive results Beneficiaries which carried S_ourc_e of
- financing
out activity
1. Participation in events such as meetings, sesjijeb fairs: Polish employers, WUP EURES Grant

(0]

(0]
(0]
(0]

0

2. The following marketing materials displaying thgo of EURES were designed and commissioned for
execution:

(0]

(0]

(o]

(o]

3. The following press articles and radio programnvere prepared and published/broadcast:

(0]

9 seminars (meetings) for employers, includingé&spntations given to employers during meeting
voivodeship-level Social Dialogue Commissions angployment Councils as well as Chambers @
Commerce and Industry, employers’ organisatiorts; et

2 meetings with job seekers at GICs;
4 meetings with students at ACOs and with studexgsociations;
Approx. 10 meetings with PLO and ICPC clients;

2 meetings with employers (international econorai@y.

200 copies of an information brochure for businesgishing to provide services in EEA countries
particular Germany;

100 ball pens;
50 advertising bags;

10,944 copies of regional leaflets on mobility.

An article intended to provide employers with infation about EURES and the EYWM (the
monthlyPersonel i Zargdzaniepublished by INDOR, December 2006);

3 advertisements in the regional press (dafiageta WyborczandGazeta KrakowsKa

Sas];sociations of employers
fp%rsons interested in
starting their own
bussiness abroad in EEA
countries

n

An article intended for Matopolska's employers be editorial page of the daiyazeta Krakowska

2006/2007
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4. 210 parcels containing materials on EURES amd ENWM were mailed to selected employers
partners.

The advertisement/article on EURES under the ‘fgle¢ mobilnym pracodawg (Being a mobile
employe) published in the local press of tiwictokrzyskie Voivodeship;

An article on the EYWM (dailieGazeta Olsztiska andDziennik Elbgski, theNasza Praca
supplement);

An interview with the EURES Line Manager of the @& VLO (Radio Olsztyn). The interview w3
broadcast in four parts over four consecutive dRgslio Olsztyn has a daily listener ship of appro
140,000.

1S

x

and

In the frame of Priority 10 following activities wer e or ganized:

Institution,

Carried out activities and quantitive results Beneficiaries which carried fS_ourC(_a of
o inancing
out activity
1. Approx. 27 conferences, seminars, fairs and imgetvere organised on the topic of the EYWM. Unemployed and WUP EURES Grant

3 publications were prepared and published:
1.
2.
3.
Participation in approx. 25 events devoted to ti& (including international events).

Numerous advertising media were prepared:

- 55 citylight posters;

- 108 binders and 4 portfolios with information ttve EEA countries;
- 1,000 local leaflets on EURES;

“Economic migration of Poles in the European Uniomobility without borders”
“A guide for mobile workers and their families”

“Looking for a job in Matopolska”

jobseekers

2006/2007
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- 1,000 leaflets on the EYWM;
- websites devoted to the EYWM.

The television feature “Kierunek Islandia i inne.(The direction Island and other countrjesas produced o
the recruitment of workers in Matopolska for thenstuction of an aluminium factory in Iceland. Theature
was broadcast in the regional TVP station (TVP3Ylarch 2007.

0 4 radio programmes were broadcast.

>

0 A television advertising spot was broadcast.
0 7 sponsored articles were published contributintpéopopularisation of EURES services.
o]

Approx. 200 sets of information materials on EURE&e mailed to the social partners, employers,
GICs and ACOs.

2. Mobility Day on 6 October 2006 in Warsaw

The Mobility Day contributed to increasing the aem@ss of the European dimension of mobility anthe
rights and obligations resulting from the freedohmmmvement within the territory of the EEA as wal to
promoting EURES services.

This was manifested by an increased number of pluafls with questions about the opportunities |for
employment abroad. There has been an increasesimtbrest in the EURES network and in foreign |job
vacancies.

The Mobility Village was visited by approx. 500 pens. A total of 80 persons attended presentations.
A guestionnaire survey was conducted on the saoff#8 participants.
The event was filmed into a documentary underitlee“Dzien Mobilnosci” (Mobility Day).

The following marketing materials were also produt@ promote the project: 1 banner; 100 ID badgés;
posters; 5,000 leaflets; 4,000 balloons with EUR&®I EYWM logos; 8 information boards; 1 press
advertisement in the daifgazeta Wyborcza

Carried out activities Quantitative results Benefies

Institution,
which carried
out activity

Source of
financing
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1. European Jon Fairs within ERMP on 29 of Septerbé6 in
Pozna

Number of visitors — 4 thousands
Number of employers — 19

Number of EURES Advisers from EEA
11

Number of vacancies — 750
Number of CVs — 600

Number of persons asked for interviews
with employers — 400

Number of people employed — 32

Number of presentations about different
aspects of mobility — 25

Number od persons who were
participating in the presentations 1,2
thousands

Unemployed, jobseekers
and labour market partne

WUP and PUP
S

EURES grant
2006/2007 and
own resources
of WUP and
PUP
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PARTICIPATION IN EURESINITIAL TRAINING AND ADVANCED TRAINING
In the period of April 2006 till March 2007 EURE®# were participating in the following trainingsganized
by the European Commission:
1.EURES Initial Training — 2006:
- Training in Amsterdam on 3—7 April 2006 (3 persons)
- Conference in Bilbao on 15-16 June 2006 (12 pejsons
2.EURES Initial Training — 2007:
- Training in Amsterdam on 26 February — 2 March 2(Dpersons);
- Training in Amsterdam on 5-9 March 2007 (3 perspns)
- Training in Amsterdam on 19-23 March 2007 (2 pes3p
3. EURES Advanced Training 2006 for EURES advisors:
- Training on social security in Budapest on 16—1¥%d&ober 2006 (1 person);
- Training on the collaboration with employers in Aerslam on 23—-24 November 2006 (1 person);

- Training on the collaboration with graduates in Bpest on 30 November — 2 December 2006 (1
person);

- Seminar on the EURES information and communicasivategy in Lille on 13-14 December 2006
(2 persons: EURES Manager and MPIPS specialist);

4. EURES Advanced Training 2006 for EURES Manageds EURES Line Managers:
1. Training in Lisbon on 19-20 October 2006 (3 peryons

It must be also pointed out that participation FHURES Initial Training” allows employees of labaffices to
execute tasks of EURES advisers.

PARTICIPATION IN THE EURES WORKING PARTY AND OTHER ACTIVITIES INITIATED BY
THE COMMISSION

As part of the activity, the EURES Manager partitgal in the following meetings:

- The EURES Working Party in Vienna on 8-9 June 2006;

- The EURES Working Party combined with an annual tingeof representatives of EURES cross-border
partnerships in Riga on 13-15 September 2006 (thetimg was additionally attended by the EURES
Assistant Manager);

- The EURES Working Party in Helsinki on 20-21 NovemB006;
- The EURES Working Party in Brussels on 14 Fabr2007.
Furthermore:

- The EURES Finance Specialist participated in aniingi course on EURES grant management in Brussels o
24 October 2006;

- A MPIPS specialist participated in a meeting of therking group on EURES training in Brussels on
25 April 2006;

- A MPIPS specialist participated in two meetingstlod working group on supporting and promoting the
EURES IT platform in Brussels on 29-30 May 2006 and December 2006.
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VI. S UMMARY

Period April 2006 — March 2007 is an especial dheombines accomplishment of EURES National Action
Plan for Poland for 2004-200The European Year of Worker's Mobilitgnd the fact of abolishing, since
17 January 2007, work permits for all foreignexstizens of the EU/EEA.

Including EURES activities in appropriate strategians of Polish Public Employment Services andational
law regulations, allows to fully integrate EURESwees with other services provided by Polish LabOffices.
EURES is one of 5 basic services provided by laloffices, apart from job placement, vocational czalimg,
support in active job looking, trainings organieati

In above mentioned period, national trainings wenrganised for employees of voivodeship and podhblr
offices. However this filed needs more supporttipalarly for poviat labour offices.

EURES staff, including EURES Line Managers and ESRiglvisers, took part in EURES Initial and Advanced
Trainings, organised by the European Commissiodedtto increase qualifications and gain experieince
international environment.

Information delivered by national EURES website&/w.eures.praca.gov.plas a crucial element. The number
of customers visiting this website is increasingrgwear (circa 1 million visitors yearly).

Efficient transfer of Polish employers’ vacanciesthe EURES portal of the European Commission, sieed
improvements. However, taking into account impletagon of new central vacancies of labour officdata
base, that is planned to be held in 2007, propiorecwere done, in order to prepare integratiofutafre Polish
Central Job Vacancies Data Bagéth job vacancies data basewww.eures.europa.euortal. At the same time
proper modifications of newly created Polish Pulllimployment Service<CV Data Basevere made, in order
to facilitate search of mobile jobseekers inter#teworking abroad.

Co-operation with Polish representatives of EUROBA®d EURODESK networks were established, in order
to provide synergy of activities.

Publishing of brochure “Living and Working Conditi®in Poland” in three languages, was important.

Many diversified information and promotion actiesi for both Polish employers and Polish unemplcaed
jobseekers, were carried out. Promotion and inftionamaterials were produced in order to use themnd
EURES activities.

Several dozen recruitment projects, done by voisbitelabour offices for foreign employers, succekde
employing circa 6.8 thousands persons abroad (coedi 2 thousands placements).

As an example of large-scale events, it is wortlmntion two international job fairs, Irish DaysdaBritish
Days, that attracted many thousands visitors each.

Independent external evaluation of EURES activityPioland in 2004-2006 was carried out and it showed
among others, directions for future improvements.

Polish EURES monitoring data base, that includesilte of EURES services provided by voivodeship and
poviat labour offices, enabled to generate sohtistics, that were used in this report.

In the framework othe European Year of Worker's Mobilitjhere were many information activities held, that
promoted mobility at the European labour markettiivities were focused on as well jobseekers as eyeps,
for example conferences, seminars, information imgst workshops, presentations, press articlesadmasts,
brochures, leaflets, etc. Special attention shbelattracted to two projects that were organiseRioland for the
first time —European Job DayandMobility Day combined with arrival of mobile bus — element demmational
project calledhe European Mobility Roadshow.

Within the framework of EURES there are being orgath more activities every year. The situationagtamal
labour market has been changing recently in a Walydombines a decrease of unemployment (unemplatyme
rate at the end of May 2007 was 13,0 %) and emgngioblem of Polish employers who must face shedayf
labour forces at national labour market. This gitualeads to necessity of adjusting Polish EURESises to
the needs of domestic labour market. Therefor&thRES activities for next period 2007/2008 are pkxhin a
way to meet changing needs of Polish labour market.
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